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ABSTRACT

The United States Training and Employment Service
General Aptitude Test Battery (GATB), first published in 1947, has
been included in a continuing program of research to validate the
tests against success in many different occupations. The GATB
consists of 12 tests which measure nine aptitudes: General Learning
Ability; Verbal Aptitude; Numerical Aptitude; Spatial Aptitude; Form
Perception; Clerical Perception; Motor Coordination; Finger
Dexterity; and Manual Dexterity. The aptitude scores are standard
scores with 100 as the average for the general working population,
and a standard deviation of 20. Occupational norms are established in
terms of minimum qualifying scores for each of the significant
aptitude measures which, when combined, predict job performance.
Cutting scores are set only for those aptitudes which aid in
predicting the performance of the job duties of the experimental
sample. The GATB norms described are appropriate only for jobs with
content similar to that shown in the job description presented in
this report. A description of the wvalidation sample is included.
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Surmary

The Gonoral Aptitude Test Battery was administered to two semplos of studonts
enrolloed in a “wo yoar Design coursc at the Fashion Instituto of Technology
in. New York City, in preparation for the occupation of Clothes Dosignor

" \ya-o@l. The Validation Semple includes & group of thirty-four fomale stu-
donts who wore tested in Docember 1954 and sixty-eight students (64 fomalos
and 4 males) who were tested in May 1955 with the GATB, B=-1002A. Both
groups wore combined to make a somple of 102 students. The criterion cone
sisted of grade-point averages for the two yoar course.

The Cross Velidetion Sample includes forty-seven students (38 females and 9
males) who wore tested during the school yeer 1947-1948 with the General
Aptitudo Test Battery, B-100l. The oriterion consisted of grade-=point
averages for the two year courso.

On +the basgis of statistical results of the combined study, as well as the
statistical results obtained for each experimental sample, and an enalysais

of the course description znd the job description for Clothes Designer H&R -o2l,
the following aptitudes were selected for inclusion in the test norms:
G-Intelligence, S-Spatial Aptitude, P-Form Perception and K-Motor Coordination.

GATB Norms for Clothes Designer I,QfoFegs,+—ﬁﬁT) /4&9/&3/

Table I shows, for B-1001 and B-1002, the minimum acceptable score for each
aptitude included in the test norms for Clothes Designer 7/#X.05/s

TABLE I

Minimum Acceptable Scorss on B-1001 and B-1002 for S -53

B=L00L " : ‘ BoI00Z ]
_ i Hinimum Acceptable ! Minimuom Acceptable
Aptitude | Tests Aptitude Score Aptitude | Tests Apbitude Score
G CB-1-H 105 G Paxrt 3 100
CB=1l-1 Part 4
CB-1-J ” Part 6
s CB-1-F. 105 s Part 3 100
CB-1-H
P CB-~-1l-A . 100 h} P Part 5 100
CB~1-L . Part 7
Q T CB-1-G 90 K- Part 8 " 956
ERIC | CB-1-K o 2
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" Effectivenoss of Norms

The da.ta in Table V-C indicate that 28 of the 49 poor ‘students, or 57 percent

of "them did mot achieve the minimm socores esteblished as cutting scores on

the recommended test norms. Moreover, 73 of the 94 students who ma.de qualify=-
1n§,‘tesb soores, or 78 pesrcent, wore good atudents..
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Thia study was conducted to dstermine the best combination of aptitudes
end minimum scores to be used as morms on the Gensral Aptitude Test Bat-
tery: for -the ocoupation of Clothes Designer /#Z.-0J/.

IX. Sample )
L
This study is based on two samples of students eunrolled in a two yoar
Dosign sourse at the Fashion Institute of Technology im New York City, in
proparstion for the cocupation of Clothes Designer /#R2. &%~ The Vallidation

Somple was tested with the B-1002A edition of the. GATBs the Cross Validation
Semple was tested with the B«1001 edition of the GATB.

A. Volidation Soample

"he Validation Sample consists of two groups of sonior class mombers:
%4 femnle students who wero tested ir December 1964 and 68 students
(64 females and 4 males) vho wore tested in May 1965. Both groups were
tootod with thoe B-1002A edition of the GATB. The two groups wore oom-
binod inte one smgple of 102 students on the basis of the followilags
- tho coursc content for both samples was ldentical; the seme performance
stondards wore epplicable to beth samples and Somparable oriterion data
- wore availasble; both groups were el approximately the same age level.

Be .. Cross Velidation Sample

The Cross Validation Sample consists of 47 upper olass members (38 femalasa
and. 9 males) who were tested during the 1947--48 school year with the B-1001
" edition of tho GATB.

Teble II chows the msans, standard doviations, rangos and Pearson product-
" moment correlations with the criteria for years »f age for the Validatilon,
Cross Validation, and Cenmbined Samplese C . :

TABLE II

Means (M), Standard Deviations (o), Ranges, and Pearson Product-
Moment Correlations with the Criterion (r) for Years »f Age

Clothes Designer Cprd/"gss L P E0.) /¢é7r o8/

Sample _ S T m | e " Renge r
' Validetion - 102 | 20.1 1.9 18.6 -~ 30 | .279+
Cross Validation . 47 20.9 2.8 19 - 32 +315%
% - Combined - 149 203 2.2 18.5 - 32 —
S _' . " [ : . .
o o - * Sipgnificant at the .0l level

4
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The two .ramploes appoar to bo similar with respect to age, although thi momn
is slightly higher and the dispersion somewhat greater for ti.o {rosz Vaiiw
dation Snmple. The significant oorrolations of low magnitudo betwoun apoe
and tho oriteria for both the Validntion Sample and the Cross Validation Sam-
pla proably roflect the influenooe of spoveral casez boetweon the apes of 256
yeara and 32 years; all of these gtudonts except one had grade-point averages
.abave rthie menn of the sample.

Althcough .education data for the studonts in the sample wore not provided,
graduation firom an academio, wocational or technical high school 18 requlrul
for admiscion t¢ the Fashion Institute of Technologye. Noaoe of the students
had had oooupational experience as Clothos Dosigner.

Job Descripiion

Job Title: Clothes Designer (profess. WD S oS —os E

Job Surtary: Degigns and preopares original petterns for now types and styles
of wiomen's end children's woaring apparel. Seeks ideas for new clothing
dosipgns by reading publications such as trade jJjournals end faahion mapgazines,
wlriting fashion displays and oonferring with salesmen and buyers on trade
Jproforoncoas. Slkotches now designas and makes papor patterns for garmsntoa
Studies and periorms the machine and hand operations required to conatruct
garmonts so that designs may be in keeping with actual production methods.
Antroducos couple garments to sales staff and management and inspects ocom-
pleted garmncnts on models for lines, drape, proportions and other iesturese.
Writos gamaont spacifications for production purposese TFollows up on sucocess
of novi clothing designs by ohcoking on quratities ordored and roaorderede.

Work Porformod: Seeks ideas for now clothing designs: Reads trado journals,
Torosiga end domestic fashion magazines and fashion sections of nowspaperas.
Ecops porifolios of selectod clippings on fashion previews, fashionable clothes
worn at the operwa, play openings, resorts and night clubs. Studies type of -
olothos worn by stage and scroon gtars and other prumincot poorle. Confors
with salesion and bauyers on trado proforeuces. May visit ari exhibits, itrade
foivs, garmont conbers, feshionable hotels, and night clubs™ for first-hand
obruyvationsge

Dosipia garmonts ond makes original pabteorns: Soelects best feantures of one
or mnora styles, making changos and adaptatlions to  -form new interpretation
and makes gkolch of now designe. Solects fabric and trimming from samples or
stock on hand., Malkes an original pattern either by (a) draping percaloae or
muslin on figure form and cutting papor pattern from draped sections, or

(b) using standard measurements for making papor patbern and outbting porca-
lene model frow its, Sows seotioms together or has them sewed. Studies and
performs the machine and hand opoerations required to conatruct garments so
that designs may be in koeeping with actual production methods. Inspoots
model on figure fora for fit and line. May compute cost of producing pare
mont, malking any design changes necassary to meet cost limitations. Gives
aglkotch, pattern, and sample for fabric and trim to Sample Tailor.

Introduces sample garment: Shows garment as worn by living model %o .sales
sbaff and monaogement. Inspects completed garment on figure form a@%‘-o?a%ivmﬁ
modol for line, drape, proportion, amd other fea.tux:'ea. Ro_oe:i.ves ol 1;:ca.tiona
QO pproval from menagement to put model into preduction. Writes specitic

| s

IToxt Provided by ERI
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for paimoent, describing construction, color schome, and types of fabrica ‘to

be usod. Entors sketch and data concerning garment in firm's stylebook to
provide record of deslgne.

Follows up success cf new garmeant: Exeminos stock germents tc seo that pro=-
duction dopartmont is meeting specificaticna. Keeps informed of tuyers' or-

ders snd reorders, and notos color and size preferences and regicnal responceo

for frture roeferoncee.

Exporimental Battery

All parts of the GATB, B-10024, were administereod to the Validotion Scmplee.
All parts of the GATB, B-1G60l1, wore administered to the Cross Validation Sampl

Criterion

The criterion for both the Velidation and Cross Validation Samples cousists of
grade-point averages which were based on all cocurses fer the four termse. Thia
oriterion was chosen because school authorities believed that grade-point
averages based on all of the courses would provide a better indication of
gchool success then grade~point everages based on shop-type courses onlye A
grade-polnt average is computed by multiplying the grade value of each marlk
by the mumber of periods.per week. The total is divided by the number of how
of ‘instruction. The following grades were used for final markss

Marvlc Grede Velus
T e

= Honor

= Good

- Satisfactory

- Low

- Failure

- Incomplete .

OOHNG N

A grade~point average of 2,00 1s reqﬁired to remsin in the Institute.

Table IXI shows the means, gtandard deviations and ranges of the grade-poind
averages for the validetion Sample and the Cross Velidation Samploe

TABLE IXX -

rosns (M), Standard Deviations (o), and Ranges of Grade~Pulnt
Averagoes o

Clothes Designer (proFess Ky /42 08/

Sample N ). o Range
i Validation . 102 260 oD 200 «3.77
" QCross Valldation 47 ) 267 287 : 1e93 =339
-t -
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The data in Table III show the Validaticn rnd Cross Validation Sawmples to be
gimilar with respect tc tho obtaincd grrds-point avirages in terwms of both
level of performance and dispersion. Tn tho Cress Velidation Sample, ono
student had a grade~point average slightly bslow 2.00, but apparently con-
timued to pursuo the course of study st the school.

1

For the Validation Sample the reliability of the ariterion was doterminsd

by oorrelating the averago course grades fer the first and fourth toras

with the aversge course grades for the second and third terns The obtained
coofficient of correlotion was .749; applicntion cf the Spoarmun—Brown Proe-
phecy formula raises this ooelfficient to .B866. For the Cross Validation
Sample only total grade-point averages for al. four terms were provided;
separete grade-point avorages for each of the four terms were not made avall=-
able, thereofore; the reliability of the criterion for the Cross Validation
Sample was not computed.

FTe Statistical and Qualitative Analysls

Both semples of Clothes Designer students were undergoing substentially the

some type of training at the seme school. Examination of available duta

has shown that the two somples are sufficiently similar with respect to age,
performance in the school and aptitude lovel to warrant comblnlng the data
vhenever statistically feasible. Therefore, date for the samples have been
analyzod separately and in combination on the basis of both statisticel and
qualitative considereticns. Means, stondard deviations and correlations with
the criterion viore cealculated Tor the aptitude scores for eaoh.sample separately.
Meons end standard deviations of the aptitude ascores wore aliso calculated for

tho Combined Samplo.

Since the Validation Sample was tested with the B-1002A editicn of the GATB
and the Cross Validation Sample was tested with the B-1001 edition of the
GATB, it s nocessary to convert the B-1001 aptitude score mecens and standard
deviations of the Cross Validation Sample to equivalent B-~1002 means and
standard deviacvions befors ocondvining tho data of these two sumples. The con-
versions were based on standard ascore eguations for B-1001l and B~1002 aptitude
scor>3. Appropriate formulas were used to ocombine the data to obtain moans
and standard deviations of the B-1002 aptitude scores for the Combined Sample
of 149 students. :

Table IV-A shows the B-1002 means, standard deviations, and Pearson product-
moment correlations with the criterion for the gptitudes of the GATB for the
Vaelidation Semple. Table XIV-B shows the B-1001 means and standard deviatioms,
equivalent B-1l002 means and astandard deviatlons and Pearson product-moment
corrolations with the criterion for the sptitudes of the GATB for the Cross
Validation Sample. Table IV~C shows the moens and standard deviations for
the aptitudes of the GATB, B-1003 for the Conbined Semples

The means and standard deviations of the aptitudes are comparable to general
population morms with a mean of 100 and a atandard deviation of 20.
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TABLE IV-A
B-1002 Mecans (M), Standard Deviations (o), and Pearson

Product-Moment Correlationms wi+h the Critericn (r)
for the Aptitudes of the GATB
Clothes Designer (Profess, w Kw.) /13- 0%

Validation Sample

N = 102
Aptitudes _ .M o) | r
G=Intolligence 109.7 1.0 e 366 %%
V~Verbal Aptitude 111.5 1.9 » 33 4A4%
N-Numerical Aptitude 100.3 12.9 e 291 %%
S-Spatial Aptitude 114.6 14.5 »210%
P=Form Perception 114.8 13.9 e 30T %%
Q-Clerioal Perception 111.9 10.9 +140
K~Motor Coerdination 115.9 16.3 *»196%*
F-Finger Dexterity 116.7 16.5 .078
M-Manual Dexterity 108.8 18.3 077

#% Significent at the .0l level
* Significant at the .05 level

TABRLE IV-B
B-1001 Means (M) and Standard Deviaticns (o), Equlvalent 5-1.002 Means and
Stendard Deviatluns and Pearson Product-Moment Corrslabions with the Cri terion (r) .
: for the Aptltudes of the GATB
Clothes Designoer (preo Pess. ¥ KN )/4’9?,0,? /

Cross Validation Sample

N = 47
: “Equivalent)
_____ B-1001 B~1002
Aptitudes M o M. o3 r

. G-Intelligence . 116.9 | - 14.3 111 13 .158
V-Verbal Aptitude 115.4 |- 15.5 113 1lé »216
N-Numericel Aptitude 106.6 15.4 102 14 -+ 068
S-Spatial Aptitude 122.1 14.8 118 15 e 330%
P-Form Ferception . 11l6.4 17.6 113 17 «179
Q-Clerical Perceptioa 108.0 | 1l6.92 § 108 15 -e169
A-Aiming fF 116.5 19.3 116 18 e133
TwMotor Speed=# 107.1 18.4 109 18 =156
F-Finger Dexterity 110.7 15.0 107 15 «172
M-Manual Dexterity . 98.3 17.5 95 18 «258

: 8 L ' :
‘% Significant at the .05 level
#f Converts to equivalent B-1002 score on




TABLE IV-C

Means (M) and Standard Deviations (o) for the
Aptitudes of tho GATB, B~-1002

Clothes Dosignor (profess, ¥ Kin.) 7R, 08 /

Combined Sample

N = 149
Aptitudes M o3
G-Intellizence 110.3 11.7
V-Verbal Aptitude T 112.3 13.4
N-Numerical Aptitude 4 100.6 13.4
S-Spatial Aptitude 115.9 l4.4
P-Form Ferception 114.4 18,0
Q-Clerical Perception 110.7 ~ 12.6
K-Motor Coordination # 1L13.£ 17.0
F.Finger Dexterity . 113.86 16.4
M-Msnual Dexterity 104.6 ! is.1l

7f Based on combination of converted Aptitude T
data for the Cross Validation Sample and Ap-
titude K deta for the Valication Sample.

The statistisal results were interpreted in the light of job analysis data
- and course descriptions. The job analysis and the course descoriptions indle
- nated that the following aptitudes‘measured by the GATB appeared to be ime
portant for this occupation:

Intelligence (G} =~ roquirced to understand the principles of design
and tThe techumiques of constructing garments; to acquire essential
knowledge of fabrics, design and color; to gather ideas for new
models by reading fashion magazines and trade journals,

Spatial Aptitude (S) ~ required to visualize or percoeive the garments
to be made or fitted: to croate and sketch designs and to construct
and use original paktterns.

Form Perception (P) - required to drape and fit modela, to i_nspec‘tr
samples for line, drape and fit in order to make adjustmentasy '

Motor Coordination (K) - required for manipulative skills needed
in draping, £itting and consiructiug garments.

Finger Dexterity (F) and Manual Dexterity (M) = required to perform
;. Vhe machine and hand operations nécessary to construct garments and
. to drape and £it garments. . :

)

9 




Table IV-A, whloch presonts data for the Validation Semple, shows thnt the
highost mean zcores in descending order of mognitude wore obtainod for
Aptitudos F, K, P and 8, respectively. All of the aptitudes have standard
doviations of less than 20 with Aptltude Q exhibiting the smullegt atandard
doviation. Whon N = 102, correlations of .254 and .195 aro reguired for
sizgnificance at the .01 and .06 levels of counfidoncs, respectively.
Aptitudes G, V, N and P show oorrolations with the oriterion significant at
tho «0l1 level and Aptitudos S and K show signifiocant corrolations with the

oriteorion at tho .05 levol.

Table IV-B, vhioch presents data for the Cross Validatlion Samplo, shows
that tho highost mean scores in decreasing order of mognitude wers
obtalnod for Aptitudes S, G, A, P and V, rospectively. All of the aptie

¢ tudes have standard devintions of less than 20, with Aptitude @ oxhibiting
tho smallest standard deviationes When N = 47, correlations of 372 and
«288 aro required for significance et the .0l and L0656 lovels of oonficonce,
rospectively. Aptitude S shows a correlation with the criterion signifi-
cant at the .05 level.

Table IV-C, which presonits means and standard deviations of tho aptitudoes
measured by the B-1002 edition of the GATB for tho Combined Sample, shows
that tho highost mean soores in descending order of magnitude were obteined
for Aptitudes 5, P, K, ¥ and V, respectively. Aptitude G shows the
snallest standard deviation for the Combined Samploe.

Aptitudes G, S, P, K and F (G, S, P, T and F for B-1001l) worse oonsidered
for inoclusion iwn the test norms on the basis of the qualitative and quan-
~titative faoterz cited above. All of these aptitudes appear to be impore
tant in terms of Jjob analysis datn. Aptitudes S, P, K and F have high
mean socores for both the Validation and Combined Samples. Aptitude S
shows significant correlation with the oriteria of the Validation and _
Cross Validation Samples and Aptitudes G, P and X show significant cOrro=
lations with the oriterion of the Validation Samplo. :

Tetrachoric sorrelations with the oriterion were conputesd for soveral

sots of trial norms consisting of wvariocus combinations of Aptitudes G,

8, P, K and F (G, S, P, T and F for the Cross Validation Sample), and

appropriate cutting scores for the Validation and Cross Validetion Sgmplese
- Although some significant results were obtainad for both samples with
~various gets of trial norms, .it was fouhd that the best selective ¢ffi-

olency was obtained with norms whioch included Aptitudes G, S, P and X,

In view of thess results, Aptitude F was excluded from further considera- .

tion and Aptitudes G, S, Pand X (G, S, P eand T for B-1001) wore aselected

for inclusion in the test norms. The cutting scores for Aptitudes @, S,

P and K wore set at ome standard deviation unit bolow the mean scoros of

‘the Combined Ssmple and rounded to the nearest Fivo-point score levels.

Setting cutting scores at these levels yielded the best selective effie

ciency for the Validation and Combined Samples as well as good selective -

off'icienoy for the Cross Validation Sample and resulted in B-1002 ocutting

soores of 100, 100, 100 and 95 for Aptitudes G, S, P and X, respectively,

The B-1C02 norms were converted to equivalent (on the basis of standard

Boora equations) B-1001 norms consisting of G-105, §-105, P~-100 and T=90,

10
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VII.

Although thore was some statistioel ovidencoe to warrant the incluslion of
Aptitudses V, N and A, thoese eptltudos wore omitted from tho £inal toat

norms bvcause they did not appear to bo important on the basis of Job analy-
sis data or coursc dosoriptions. Although Aptitude M showed evidenco of
importance for this oococupation in terms of the Jjob snalysis data and oourae
desoriptions, there was no statistical evidence to warrant its inclusion in
the test norms.

Concurrent Validity -of Norms

For the purpose of ccamputing the tetrachorioc correlation coofficients be=-
twoer tho test norms and tho criteria and applying the Chi Square test,
the criteria for the Validation and the Cross Valldation Samples were
dichotomizode For each sample, the criterion was dichctomizod at the
point which resulted in as close to one-third of the sample as posaible
being placed in the low oriterion groupe.

The oriterion for the Validation Semple was dichotomized by placing those
students who roceived a grade-point average of 2.43 or higher im the high
criterion group; those students who received & grade-~point average of 2.42
or lowor wore placed in the low criterion groupe This placed 34, or I3
percent, of the 102 students in the low criterion group.

The criterion for the Cross Validation Sample was dichotomized by placing
those students who recoived a grade-point average of 2.4l or higher in the
hirb oriterion group; those students who received a grade-point average of
2.40 or lower were placed in the low criterion groupe This placed 15, or.
32 percexnt, of the 47 students in the low oriterion groupe

The B~1002 norms were used to compute the tetrachoric correlation and
apply the Chi Square test for the Validation Sample, and the eguivalent
B-1001 norms wore used when these computetions wore made for the Croas
Validation Sample. The tetrachoric correlation and Chi Square test for
the Cambined Semple are based on & table which is a composite of the
tebles obtained for each sample for its respective mormse

Tables V-A and V~B show the disoriminative value of the B-1002 norms and
B~1001 norms for the Validation and Cross Validation Samples, respectively.
Table V-C shows the disceriminative wvalue of the norms for the Combined
Sample. In each table students in the low criterion group were designated
as "poor students™ and those in the high oriterion group were designated

- a8 "good studentsl." . ‘
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TABLE V-A
Relationship between B-1002 Test Norms Consisting of Aptitudes G, S, P, and K
- with Critical Scores of 100, 100, 100, and 95, Respectively,

and the Criterion for the Validation Sample

Clothes Designer (/D/vﬁd%, e Kowr) YA O]

N =102 ;

Hon~Qualifying GQualifying ) ;

Test Scorss Test Scores Total ;

Good Students 17 51 _ 68 ;
Poor Students | 17 _ 17 34 i
Total 34 | 68 102

= 2 =5,

Trot o4l _ x 5.300 |

. P : |

Gr‘be'b = o17 _ 2 < .025

The data in the above table indicate a significant relationship betweon
the tost norms and the criberion for the Validation Samplee.

TABLE V-B
Relationship between B-1001 Test Norms Consisting of Aptitudes G, S, P, snd T

with Critical Scores of 105, 105, 100 and 90, Respectively,
and the Criterion for the Cross Validation Sample

. Clothes Designer c;vwF%SS:F/'*Qh{u)/@49'05’/
N = 47
Non-Qualifying GusliTying
Test Scores Test Scores Total 2
Good Students 10 22 32
Poor Students 11 4 | 15
: !
~Total . 21 26 47
= | 2 = |
' rtet t62 X = De 714 4
o ‘=
riot — +2% P .01
2

The data in the above table indicate a significant relationship between
the test norms end the criterion for the Cross Validation Sample.

j
i
i
i
!
i
4
3
;

12
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TABLE V-~C

Rolationship betwoen Test Horms end the Criterion
for tho Combined Semple

-B~1001 Norms: G-105, $-105, P-100, T~90
B=-l002 Norms: G-100, S-100, P-100, K~-95

lothos Designor (profess, + rin) /43021

N = 149
“ost Seoves. | Tost shercs | ool
Good Students _ 27 73 AlOO
Poor Students 28 21 49
Total 65 94 149
b '
Trot = 47 X2 = 11.569
Oriet = 14 _g L +005

The dats in the above table indicate a significant relationship between the
- tost norms and the criterion for the Combined Sample. The Chi Square test
" indicatoes that there are fewer than five chances in ome thousand that the
obtuined positive relationship between the test norms and the criterion
occurred by chancee. :

VIII. Conclusions .

On the basis of mean scores, correlations with the criterion, job analy-
sis, and course analysis data and their combined selective efficiency,

it is recornmended that Aptitudes G, S, P and X with minimum scores of "
100, 100, 100, and 95, respectively, boe used as B-1002 norms for Clothes
Designer 0-46,0l. Equivalent B-1001] norms consist of G=105, S-105, P-100,
and T-90,

IX. _ Determination of Occupational Aptitude Pattern

Whon the specific test norms for an occupation include four aptitudes,
only. those occupational aptitude patterns which include threoe of those
four aptitudes with cutting scores that are within ten points of the
cultlting scores.established for the specifiic norms arc considered for
that occupation. The only one of the oxisting 22 occupational aptitude
patterns which meets these criteria for this study is OAP-20, wvhich
consists of G~110, S~100, P-100 for B-1002. The selective eofi'iciency

of OAP=-20 for this sample was determined by means of the tetrachoric.
correlation technique, A tetrachoric correlation of .35 with a stand-
ard error of .13 was oblained, which indicatcs a significant relation-
ship betwoen O0AP~20 and the criterion for this experimental sample. The
proportion of the sample screcnod out by OAP-20 was .54, which is within
the required range of .10 to .60. Therefore, it is recommended that
OAF~20 bo usod in oounscling for ‘tho occupation of Clothes Designer IR OFL,,
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